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KIMBERLY D. MOSELEY APPOINTED EXECUTIVE DIRECTOR OF THE FSIP 

 

Mary Jacksteit, Chair of the Federal Service Impasses Panel (FSIP or Panel), announced today the 

appointment of Kimberly D. Moseley as the Executive Director of the FSIP.  In her new position, 

Mrs. Moseley will provide leadership and supervision to the professional staff that investigates, analyzes, and 

makes procedural recommendations to the Panel Members regarding requests for Panel assistance and, as 

directed, makes recommendations to the Panel Members and/or drafts decisions on the merits of negotiating 

disputes between federal agencies and labor organizations representing their employees.  “Kim brings 

outstanding credentials to the Panel,” said Chair Jacksteit.  “Her experience in federal-sector labor relations 

is both broad and deep.  She has worked on both sides of the table – labor and management – and she 

understands the interests of both parties while knowing where the common ground can be found.  Kim is also 

an accomplished and able manager and executive, with a demonstrated commitment to public service.  The 

Panel is confident that Kim’s leadership will ensure the Panel’s continued vital role in supporting collective 

bargaining in the federal government.” 

  

Mrs. Moseley most recently served as the principal trusted advisor to the Assistant Secretary for Human 

Resources and Administration, Department of Veterans Affairs (VA).  As the VA Deputy Assistant 

Secretary for Labor-Management Relations, she was responsible for planning and formulating policy and 

procedures for the VA’s labor-management-relations program, serving as the lead contact with the VA’s 

national unions:  American Federation of Government Employees; National Association of Government 

Employees; National Nurses United; Service Employees International Union; and National Federation of 

Federal Employees.  From 2009 to 2013, Mrs. Moseley served in various Senior Executive Service 

positions within the Federal Aviation Administration (FAA), including:  Deputy Assistant Administrator, 

Human Resources Management; Executive Director, Office of Labor and Employee Relations; and Deputy 

Assistant Administrator, FAA Regions and Center.  Mrs. Moseley also served as the Deputy Director, 

Labor and Employee Relations at the U.S. Department of Agriculture, and as the Senior Labor Relations 

Specialist at the Department of Education.  

 

Prior to her federal service, Mrs. Moseley worked for the National Treasury Employees Union (NTEU) 

from 1996 through 2008, serving as:  Director of Training; Deputy Director of Negotiations; Special 

Assistant to the National President; National Field Representative; and National Negotiator.  She 

supervised a national staff of attorneys/negotiators that bargained and oversaw the implementation of term 

and mid-term collective-bargaining agreements in a number of federal agencies.  She also developed 

policy, training materials, and reference guides for national NTEU staff, hundreds of local chapter leaders, 

and bargaining-unit members.  Mrs. Moseley received her Juris Doctor from the University of Maryland 

School of Law and her Bachelor of Arts in Communications from the University of Virginia. 

 

The FLRA administers the labor-management-relations program for 2.1 million non-Postal federal 

employees worldwide, approximately 1.2 million of whom are represented in 2,200 bargaining units.  It is 

charged with providing leadership in establishing policies and guidance related to federal-sector 

labor-management relations and with resolving disputes under, and ensuring compliance with, the Federal 

Service Labor-Management Relations Statute (the Statute).  The FSIP resolves impasses between federal 

agencies and unions representing federal employees arising from negotiations over conditions of 

employment under the Statute and the Federal Employees Flexible and Compressed Work Schedules Act. 
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